
‘Ó\T>∑T ø£fi≤ dü$T‹
≈£îyÓ’{Ÿ

\ø£ǻ  Á|üø£≥q ` ìã+<ÛäHêe[

Á|ü‹ C≤‹ ‘·q ndæú‘ê«ìï ø±bÕ&ÉTø√e&ÜìøÏ Á|üj·T‹ïdüTÔ+~. uÛÑ$wǘ ‘Y ‘·sê\≈£î ñ

|üjÓ÷>∑|ü&̊ yês¡dü‘ê«ìï ì\u…≥Tº≈£î+≥T+~. Ä#ês¡e´eVü‰sê\T, ø£≥Tºu≤≥T¢, kÕe÷õø£

$\Te\T, ø£fi≤s¡÷bÕ\T, kÕVæ≤‘·́ +, #ê]Á‘·ø£ n+XÊ\T yÓTT<ä\>∑T $wüj·÷\T Á|ü‹C≤‹øÏ

yês¡dü‘·«+>± dü+Áø£$TkÕÔsTT.

Ä+Á<Ûä Ò̋ø£ ‘Ó\T>∑T C≤‹ uÛ≤s¡‘·<̊X̄+˝Àì ÁbÕNq C≤‘·T\˝À ˇø£{Ï. Ä+Á<ÛäT\≈£î

Ò̋ø£ ‘Ó\T>∑TC≤‹øÏ düTdü+|üqïyÓTÆq yês¡dü‘·«+ ñ+~. ‘Ó\T>∑T uÛ≤wü Á|ü|ü+#·+˝À n‹ô|<ä›

kÕúìø£ uÛ≤wü̋ À¢ 11e kÕúq+˝À n‘·́ ~Û≈£î\T e÷{≤¢&̊ uÛ≤wü̋ À¢ 16e kÕúq+˝À ñ+~.

>=|üŒ ø£e⁄\T, ø£fi≤ø±s¡T\T, s¡#·sTT‘·\T,XÊÁdüÔy˚‘·Ô\T, kÕ«‘·+Á‘·´ düeTs¡jÓ÷<ÛäT\T,

|ü]bÕ\Hê<ä≈£åî\T »ìà+∫q Je>∑&É¶ Ä+Á<Ûëeì. Á|ü|ü+#· <̊XÊ\˝À dæús¡|ü&çq Ä+Á<ÛäT\T

nø£ÿ&É ñqï‘· ôVA<ë\˝À >∑T]Ô+|ü⁄bı+~ ñHêïs¡T. @<̊X̄+˝À ñHêï nø£ÿ&É ‘·eT uÛ≤cÕ,

kÕ+düÿè‹ø£ ndæú‘·«+ ø√dü+ $$<Ûä s¡ø±\T>± Á|üj·T‹ïdü÷Ô ñHêïs¡T.

≈£îyÓ’{Ÿ̋ À ‘Ó\T>∑T Á|ü»\T ẙ\ dü+K´˝À ñHêïs¡T. $$<Ûä ôVA<ë\˝À, eè‘·TÔ\˝À

ñqï Ä+Á<ÛäT\qT ˇø£ #√≥≈£î #˚s¡Ãe\dæ ñ+~. e+<ä\ dü+K´˝À ≈£î≥T+u≤\T

ñHêïsTT. u≤\u≤*ø£\T ñHêïs¡T. Ms¡T ø±≈£î+&Ü ≈£î≥T+u≤\T Ò̋≈£î+&Ü ñqïyê] dü+K´

m≈£îÿe>± ñ+~. eTVæ≤fī\T (>∑èVæ≤DT\T, ñ<√´–qT\T) ≈£L&Ü ‘·–q dü+K´˝ÀñHêïs¡T.

Ms¡+<ä]˙ ø£*ù| ˇø£ ẙ~ø£ nedüs¡+ ñ+<äì uÛ≤$+∫ 1980e <äXÊã›+˝ÀH̊ ø£fi≤

dü$T‹ì ÁbÕs¡+_Û+#·&É+ »]–+~. ≈£îyÓ’{Ÿ̋ Àì ‘Ó\T>∑T Á|ü»\+<ä]øÏ dü+ã+~Û+∫q~>±

ø£fi≤dü$T‹ |üì#̊dü÷Ô ñ+~. ‘Ó\T>∑T Á|ü»\ kÕ+düÿè‹ø£, uÖ~∆ø£ (Intellectual) n_Ûeè~∆øÏ

á ÁøÏ+~ \øå±´\qT dü$T‹ ‘·q ÄX̄j·÷\T>± Á|üø£{ÏdüTÔ+~.

● uÛ≤s¡‘·<̊X̄ düyÓTÆø£́ ‘ê, düeTÁ>∑‘·\≈£î ‘√&ÜŒ≥Tq+~+#̊ uÛ≤s¡rj·T dü+düÿè‹ n_Ûeè~∆øÏ

<√Vü≤<ä|ü&̊ ø±s¡́ Áø£e÷\˝À bÕ˝§Z+≥T+~.

● ‘Ó\T>∑T uÛ≤cÕ, kÕVæ≤‘ê´_Ûeè~∆øÏ ø£èwæ #̊düTÔ+~.

● Ä+Á<ÛäT\ kÕ+düÿè‹ø£ Jeq $<ÛëHê\qT ø±bÕ&ÉTø=H̊ ø±s¡́ Áe÷\qT #̊|ü&ÉT‘·T+~.

● kÕúìø£ ø£fi≤ø±s¡T\qT düMTø£]+∫ kÕ+düÿè‹ø£ ø±s¡́ Áø£e÷\qT ìs¡«Væ≤düTÔ+~. $$<Ûä

Every community strives to safe guard its culture. Safeguards
the traditions for the sake of generations to come. Culture, social
values, art forms, literature, history etc are the heritage of every
community.

Andhra or Telugu community is one of the ancient communities
of India. Andhrites or Telugus have a great heritage. Telugu language
occupied 11th position among the “local languages” and 16th position
among spoken languages in the world. Great poets, artists, scientists,
freedom fighters, leaders were born in Andhra Pradesh. Many
Telugus settled in various countries and occupied respectable
positions. Where ever they are, they strive to safe guard their
language and culture.

There are thousands of Telugus in Kuwait. Telugus occupying
different positions and professions are to be brought to one platform.
Families are hundreds in number. Boys and girls are also there.
Besides these, many without families are high in number. Ladies
(housewives and employed) are also in respectable number. Telugu
Kala Samiti was established in 1980 as the need was felt to bring all
these people to one platform. Telugu Kala Samiti worked as an
organization for all the Telugus in Kuwait. The below stated ideals
were announced as Samiti’s ideals for the social and intellectual
development of Telugus.

● Participates in the programs that will help in the development of
integrity and unity of India and Indian culture.

● Strives for the development of Telugu language and literature.

● Undertakes programs that will safe guard Telugu social life styles.
● Organizes programs with the local talent. Encourages various
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art forms. Gives importance to cultural and entertainment
programs.

● Organizes special programs for ladies.
● Arranges and organizes programs to enhance participation and

creativity in the children and to create understanding on Telugu
language, history, culture and social values.

● Organizes seminars and discussions on educational, scientific
and economic issues.

● Establishes relations with various Telugu organizations in
Andhra Pradesh and various other counties.

● Discusses and communicates with various government agencies
(Indian Government, Andhra Pradesh government, Indian
Embassy etc) to appraise the problems being faced by NRI
Telugus in Kuwait and about the facilities that needs to be
provided.

● Maintains relationships with various Indian organizations in Kuwiat.

Good organization should be created to implement these ideals.
Implementation of these ideals become easy by enrolling many
members. All classes of people join the organization. These people
may have different opinions, expectations, analysis, personal
preferences, practices on social issues. Telugu Kala Samiti should
not be made a platform for these. Nobody should influence the
organization for personal gains. This organization does not belong
to any political group or party, only a cultural and service oriented
voluntary organization.

The organization has the following administrative structure,
bylaws and rules to implement the above ideals.

BYLAWS
This organization will function according to Kuwait government laws.
Area of this organization : Kuwait
Represents : Telugu community in Kuwait
Administrative structure of the organization will be the following:

1. Members   2. Area Committees    3. Executive Committee
4. Executive  5. Ladies Committee

ø£fi≤s¡÷bÕ\qT Áb˛‘·‡Væ≤düTÔ+~. kÕ+düÿè‹ø£, $H√<ä ø±s¡́ Áø£e÷\≈£î ÁbÕ<Ûëq´‘·

ÇdüTÔ+~.

● eTVæ≤fī\¬ø’ Á|ü‘̊´ø£ ø±s¡́ Áø£e÷\qT ìs¡«Væ≤düTÔ+~.

● u≤\u≤*ø£\˝À #=s¡e düè»Hê‘·àø£‘· ô|+#·&ÜìøÏ yê]øÏ ‘Ó\T>∑TuÛ≤wü, Ä+Á<ÛäT\

#·]Á‘·, dü+düÿè‹, kÕe÷õø£ $\Te\|ü≥¢ ne>±Vü≤q ø£*–+#·&ÜìøÏ ø±s¡́ Áø£e÷\qT

s¡÷bı+~+∫ neT\T »s¡T|ü⁄‘·T+~.

● $<ë´, yÓ’C≤„ìø£, Ä]úø£ n+XÊ\MT<ä ôd$THêsY‡ , >√wüßº\T ìs¡«Væ≤düTÔ+~.

● Ä+Á<ÛäÁ|ü<˚XŸ˝Àì, $$<Ûä <˚XÊ\˝Àì ‘Ó\T>∑T dü+|òü÷\‘√ dü+ã+<Ûë\qT HÓ\

ø=\TŒ‘·T+~.

● Á|üyêdüuÛ≤s¡rj·TT\T>± ñqï ≈£îyÓ’{ŸÄ+Á<ÛäT\T m<äTs=ÿH˚ Çã“+~ >∑T]+∫,

ø£*Œ+#·ee\dæq kÂø£sê´\>∑T]+∫ Á|üuÛÑT‘·« n~Ûø±s¡ esêZ\‘√ dü+Á|ü~+|ü⁄\T,

ñ‘·Ôs¡ Á|üü‘·T´‘·Ôsê\T ìs¡«Væ≤düTÔ+~. (uÛ≤s¡‘· Á|üuÛÑT‘·«+, Ä+Á<ÛäÁ|ü<̊XŸ Á|üuÛÑT‘·«+ ,

sêj·Tu≤s¡ø±sê´\j·T+ yÓTT<ä\>∑Tq$.)

● ≈£îyÓ’{Ÿ̋ Àì $$<Ûä uÛ≤s¡rj·T dü+|òü÷\‘√  kÂVü‰]›ø£ dü+ã+<Ûë\qT HÓ\ ø=\TŒ

≈£î+≥T+~.

á \ø å ± ´\qT neT\T# ˚j · T T≥≈ £ î eT+∫ ìsêàD≤ìï (Organisation)

s¡÷bı+~+#·Tø√yê*. m≈£îÿeeT+~ düuÛÑT´\T>± #̊s¡&É+ <ë«sê ô|’ ÄX̄j·÷\T neT\T≈£î

e÷s¡Z+ düT>∑eTeTÚ‘·T+~. nìï ‘·s¡>∑‘·T\ Á|ü»\T dü+dü∆˝À #˚s¡‘ês¡T. M]øÏ kÕõø£

n+XÊ\|ü≥¢ ẙs¡Tẙs¡T <äèø£Œ<Ûë\T, n+#·Hê\T, $X‚¢wüD\T, e´øÏÔ>∑‘· n_Ûs¡T#·T\T, n\yê≥T¢

ñ+&Ée#·TÃ. yê{ÏøÏ ø£fi≤dü$T‹ì ẙ~ø£ #̊j·T≈£L&É<äT. e´øÏÔ>∑‘· Á|üjÓ÷»Hê\≈£î mes¡÷

dü+düúqT Á|üuÛ≤$‘·+ #˚j·Tsê<äT. á dü+düú @sê»ø°j·T Á>∑÷|ü⁄q≈£î>±ì, bÕØºøÏ>±ì

dü+ã+~Û+∫q~ ø±<äT. kÕ+düÿè‹ø£ ùdyê<äèø£Œ<Ûä+ ø£*–q dü«#·Ã¤+<ä dü+düú.

ô|’ \øå±´\ neT\T≈£î @sêŒ≥T #̊j·TuÀj̊T dü+düú ìsêàD dü«s¡÷|üeTT, ìã+<Ûäq\T.

dü÷Á‘ê\T áÁøÏ+~$<Ûä+>± ñ+{≤sTT.

ìã+<ÛäHêe[

ádü+düú ≈£îyÓ’{Ÿ Á|üuÛÑT‘·« #·{≤º\≈£î nqT>∑TD+>± |üì#̊düTÔ+~.

dü+düú|üì#̊ùd ÁbÕ+‘·+ : ≈£îyÓ’{Ÿ

ÁbÕ‹ì<Ûä´+eVæ≤+#˚~ :  ≈£îyÓ’{Ÿ̋ Àì ‘Ó\T>∑T Á|ü»\≈£î

ø£fi≤dü$T‹ ìsêàDdü«s¡÷|ü+ dü+Á>∑Vü≤+>± Ç˝≤ ñ+≥T+~.

1. düuÛÑT´\T  2. @]j·÷ ø£$T{°\T  3. ø±s¡́ es¡Z+

4. ø±s¡́ ìsê«Vü≤ø£ es¡Z+ 5. eTVæ≤fi≤ø£$T{°
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1. Members : Any Telugu speaking (belonging to any state or country)
individual with a valid Kuwait residence permit can become a member.
New members shall enroll as TKS Members on or before the first program
of the new executive committee. Existing members should renew their
membership on or before 31st December. Who ever pays the membership
as stated before will be considered a member for full one year. Who
does not pay as stated above will not be considered as a member for full
one year. Other Indians (having a valid Kuwaiti residence permit) can
also become members. KD 10 will be the membership fee for individuals.
KD 5 for the children aged five or above.
General Body Meeting

General Body Meeting is the highest organizationally and has
complete authority. During the annual General Body Meeting, old
committee will hand over the responsibilities, records, accounts and
assets to the new committee. New committee is responsible to safe
guard the records for one more year. Two General Body Meetings will
be held every year. New committee should organize the first General
Body Meeting before 31st January. Half yearly income and expenditure
should be presented during this General Body Meeting. Annual
General Body Meeting should be held before 30th June. The gap
between these two General Body Meetings should not be more than 6
months. The date of the General Body Meeting should be announced
3 weeks in advance. General Body Meeting should be called within 3
weeks in case a request is received from 1/3rd of the members. Every
General Body Meeting should have 1/3rd quorum. In case of lack of
quorum, second General Body Meeting should be called within a week.
Quorum is not required for second General Body Meeting.
2. Area Committees: Members from respective areas elect area
committees. Executive Committee will decide the bifurcation of
areas. Area Committee will have 5 members. Area Committees will
meet once in a month.
Responsibilities: Area Committees implement Executive and
Executive Committee decisions. Forwards the decisions, advisories
and information from the above committees to the area members.
One Area Committee will not interfere in the activities of another
Area Committee. In case of need, one Area Committee may seek
cooperation from another Area Committee through Executive
Committee.

1. düuÛÑT´\T :  ≈£îyÓ’{Ÿ ˝À #·≥ºã<ä∆ ìyêdü nqTeT‹ ñqï ‘Ó\T>∑T e÷‘·èuÛ≤wü>± (@

sêÅcÕºìøÏ Ò̋<ë <̊XÊìøÏ #Ó+~q yê¬s’Hê) ñqï e´≈£îÔ\+<äs¡÷ düuÛÑT´\T>± #̊s¡e#·TÃ.

q÷‘·q düuÛÑT´\T ‘·eT düuÛÑ́ ‘ê«ìï q÷‘·q ø±s¡́ es¡Z|ü⁄ yÓTT<ä{Ï ø±s¡́ Áø£eT+ s√Eq Ò̋<ë

n+‘·≈£î eTT+<äT>± ø±ì qyÓ÷<äT #̊düTø√yê*. düuÛÑT´\T ‘·eT düuÛÑ́ ‘ê«ìï 31 &çXË+ãsY

eTT+<äT>± |ü⁄qs¡T<ä∆]+#·T ø√yê*. düuÛÑ́ ‘·« s¡TdüTeTT ô|’q ñ<äVü≤]+∫q >∑&ÉTe⁄˝À|ü⁄>±

#Ó*¢+∫qyês¡T |üP]Ô dü+e‘·‡s¡ ø±\eTT düuÛÑT´\T>± ñqï≥T¢>± |ü]>∑DÏ+|üã&ÉT<äTs¡T.

n˝≤ #Ó*¢+#·ì yês¡T |üP]Ô dü+e‘·‡s¡ ø±\eTT düuÛÑT´\T>± ñqï≥T¢ |ü]D–+#·ã&És¡T.

Ç‘·s¡ uÛ≤s¡rj·TT\T (#·≥ºã<ä∆ ìyêdü nqTeT‹ ñqïyês¡T) ≈£L&Ü ÄdüøÏÔ#·÷|æqjÓT&É\

düuÛÑT´\T>± #̊s¡e#·TÃ. düuÛÑ́ ‘·«s¡TdüTeTT ˇø£]øÏ dü+e‘·‡sêìøÏ |ü~ (10) ≈£îyÓ’{° BHês¡T¢.

◊<äT dü+e‘·‡s¡eTT\T ̋ Ò<ë n+‘·ø£qï m≈£îÿe ej·TdüTqï |æ\¢\≈£î ◊<äT(5) ≈£îyÓ’{° BHês¡T¢.

kÕ<Ûës¡D düe÷ẙX̄eTT

ìsêàD+˝À n‘·T´qï‘·yÓTÆq~, dü+|üPs¡í n~Ûø±s¡eTT ø£*–q~ kÕ<Ûës¡Ddüe÷ẙX̄eTT.

Á|ü‹ yê]¸ø£kÕ<Ûës¡Ddüe÷ẙX̄+˝À bÕ‘·ø£$T{° , q÷‘·q ø£$T{° u≤<Ûä́ ‘·\qT, ]ø±s¡T¶\qT,

nøöÿ+{Ÿ‡qT, ÄdüTú\qT n|üŒ–düTÔ+~. ]ø±s¡T¶\qT eTs=ø£ dü+e‘·‡s¡+ bÕ≥T C≤Á>∑‘·Ô

#̊j·Te\dæq u≤<Ûä́ ‘· q÷‘·q ø±s¡́ es¡Z+ô|’ ñ+≥T+~. dü+e‘·‡sêìøÏ ¬s+&ÉT kÕ<Ûës¡D

düe÷ẙXÊ\T »s¡T>∑T‘êsTT. q÷‘·q ø±s¡́ es¡Z+ yÓTT<ä{Ï kÕ<Ûës¡D düe÷ẙX̄+ »qe]

HÓ\ 31e ‘êØKT ̋ À>± »s¡bÕ*. á kÕ<Ûës¡D düe÷ẙX̄+˝À ns¡∆ dü+e‘·‡s¡|ü⁄ »e÷Ks¡TÃ\

ìy˚~ø£ düeT]Œ+#ê*. yê]¸ø£ kÕ<Ûës¡D düe÷y˚X¯+ pHé HÓ\ 30e ‘êØKT ˝À>±

»s ¡bÕ*. ¬s+& É T d üe÷y ˚XÊ\ eT< Û ä ´Äs ¡ T H Ó\\ ø £Hêï m≈ £ î ÿe e´e~ Û

ñ+&Ésê<äT. kÕ<Ûës¡D düe÷ẙX̄+ ‘̊Bì 3 yêsê\ eTT+<äT>± ‘Ó*j·TCÒj·÷*. 1/3

e+‘·T düuÛÑT´\T ø√]qjÓT&É\ kÕ<Ûës¡D düe÷y˚XÊìøÏ 3yêsê\˝À|ü⁄ |æ\T|ü⁄ìyê«*.

Á|ü‹ düe÷ẙXÊìøÏ ø√s¡+ 1/3  ñ+&Ü*. ø√s¡+ Ò̋ì jÓT&É\ ¬s+&√düe÷ẙXÊìï yês¡+

˝À|ü⁄ »s¡bÕ*.  ¬s+&Ée düe÷ẙXÊìøÏ ø√s¡+ nedüs¡+ Ò̋<äT.

2. @]j·÷ ø£$T{°\T : Äj·÷ ÁbÕ+‘ê\˝À ñqï düuÛÑT´\T düe÷ẙX̄yÓTÆ  @]j·÷ ø£$T{°ì

mqTï≈£î+{≤s¡T . @]j·÷\ $uÛÑ»qqT ø±s¡́ es¡Z+ ìs¡ísTTdüTÔ+~. @]j·÷ø£$T{°̋ À 5>∑Ts¡T

düuÛÑT´\T ñ+{≤s¡T. @]j·÷ ø£$T{°\T HÓ\≈£î ˇø£kÕ] düe÷ẙX̄eTe⁄‘êj·TT.

$<ÛäT\T : @]j·÷ø£$T{°\T ø±s¡́ es¡Z+ eT]j·TT ø±s¡́ ìsê«Vü≤ø£es¡Z+ ìs¡íj·÷\qT neT\T

#̊kÕÔsTT. dü+düú ø±s¡́ Áø£e÷\qT eTT+<äT≈£î rdüT≈£îb˛‘êsTT. ô|’ ø£$T{°\qT+&ç e#Ã̊

ìs¡íj·÷\qT , Ä<̊XÊ\qT, Ç‘·s¡ düe÷#êsêìï ‘·eT ÁbÕ+‘ê\˝Àì kÕ<Ûës¡D düuÛÑT´\≈£î

yÓ+≥H̊ ‘Ó*j·TCÒkÕÔsTT. ˇø£ @]j·÷ ø£$T{° eTs=ø£ @]j·÷ ø£$T{° qT+&ç düVü‰j·T

düVü≤ø±sê\T bı+<äe#·TÃ.
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3.Executive Committee : Number of the members of the Executive
Committee should not exceed eleven (11). Distribution of 6 executive
members is done based on the number of members in each area.
Accordingly, 2 members from Abu Halifa, one member from
Salmiyah, one member from Farwania, Riggae, Omaria, City, one
member from Abbasiya and one member from Ahmadi, Fahaheel,
Mangaf and remaining areas. These members have one year term.
In case of a need, Executive Committee can co-opt Executive
Committee members. This should be put forth for the approval of
the next General Body Meeting. In case the total applicants elected
are less than six, members should be co-opted from the areas where
there is no application. Number of these co-opted members should
not exceed ½ the number of the total Executive Committee.
Organizational decisions will be taken by Executive Committee only.
Executive Committee members take active part in the programs
organized. They will partner the responsibility of committee
decisions. Their opinions should be limited to Executive Committee
meetings. Difference of opinions should be expressed during
committee meetings. Any verbal or written opinion from the
members should be discussed and decided upon. To be elected to
Executive Committee, member should be a full one year member.
Executive Committee (with Executive Committee members)
meetings are held once in 2 months. Quorum for Executive
Committee meeting will be ½ of the Executive Committee.

4. Executive :
Members of the Executive
a) President  b) Vice President  c) General Secretary
d) Joint Secretary  e) Treasurer

Executive meeting will be held once in a month. Executive will play
a crucial role in day to day activities. In case of need, emergency
decisions will be taken by the Executive. These will be presented for
ratification during the Executive Committee meetings that will be
held later.

a) President : Presides over the General Body and Committee
meetings. Co-operates with the General Secretary to prepare
agendas for meetings. In case of lack of majority during General
Body or Executive Committee meetings, majority will be decided

3. ø±s¡́ es¡Z+ : ø±s¡́ es¡Z+ düuÛÑT´\ dü+K´ 11(|ü<äø=+&ÉT) øÏ $T+#·sê<äT. Äs¡T>∑T]

ø±s¡́ es¡Z düuÛÑT´\ $uÛÑ»q Äj·÷ @]j·÷˝À¢ìï düuÛÑT´\ dü+K´qT |ü]>∑Dq˝ÀøÏ rdüTø=ì

#̊j·T&É+ »]–+~. á >∑Dq Á|üø±s¡+ Ç<ä›s¡T düuÛÑT´\T nãTVü≤©bòÕ qT+&ç, ˇø£ düuÛÑT´&ÉT

kÕ*àj·÷ qT+&ç, ˇø£ düuÛÑT´&ÉT |òüsê«ìj·÷, ]>±ZjYT, ˇe÷]j·÷, dæ{° qT+&ç, ˇø£

düuÛÑT´&ÉT nu≤“dæj·÷ qT+&ç, ˇø£ düuÛÑT´&ÉT nVü≤àB, |òüVü‰V”≤ Ÿ̋ eT]j·TT $T–ìq nìï

@]j·÷\ qT+&ç ñ+{≤s¡T. M] |ü<äM ø±\+ ˇø£ dü+e‘·‡s¡+. ø±s¡́ es¡Z+ nedüs¡+ nì

uÛ≤$+∫q jÓT&É\ ø=‘·Ô ø±s¡́ es¡Z düuÛÑT´\qT ø√`Ä|tº #̊düTø√e#·TÃ. Bìì ‘·s¡Tyê‘· »]π>

kÕ<Ûës¡D düe÷ẙX̄+ ÄyÓ÷<ä+ ø√dü+ Á|üẙX̄ô|{≤º*. mìï¬ø’q ø±s¡́ es¡Z düuÛÑT´\ dü+K´

Äs¡T ø£+fÒ ‘·≈£îÿe ñ+fÒ, nuÛÑ́ ]∆‘·«+ Ò̋ì @]j·÷ qT+&ç ø√`Ä|tº #̊dæø=H̊ Á|üj·T‘·ï+

#̊j·÷*. á $<Ûä+>± ø√ ` Ä|tº#̊düTø=H̊ düuÛÑT´\ dü+K´ yÓTT‘·Ô+ ø±s¡́ es¡Z+ dü+K´˝À 1/

2 e+‘·T≈£î $T+#·sê<äT. $<Ûëq |üs¡yÓTÆq ìs¡íj·÷\qT ø±s¡́ es¡Z+ e÷Á‘·ẙT rdüTø=+≥T+~.

ø±s¡́ es¡Z düuÛÑT´\T dü+düú ø±s¡́ ø£̋ ≤bÕ\˝À #·Ts¡T>±Z bÕ˝§Z+{≤s¡T. ø£$T{° ìs¡íj·÷\˝À

uÛ≤>∑bÕ«eTT\e⁄‘ês¡T. ‘·eT n_ÛÁbÕj·÷\qT ø±s¡́ es¡Z düe÷ẙXÊ\≈£î |ü]$T‘·+ #̊j·÷*.

ìs¡íj·÷\ô|’ _ÛHêï_ÛÁbÕj·÷ìï ø£$T{° düe÷ẙXÊ\˝À ‘Ó*j·T#̊j·÷*. düuÛÑT´\qT+&ç eTÚœK

Ò̋<ë *œ‘· |üPs¡«ø£yÓTÆq n_ÛÁbÕj·÷\T e∫Ãq jÓT&É\ yê{Ïô|’ #·]Ã+∫ ˇø£ ìs¡íj·T+

rdüTø√yê*. ø±s¡́ es¡Z düuÛÑT´\T>± mìïø£j̊T´yês¡T ø£fi≤dü$T‹˝À ̌ ø£ dü+e‘·‡s¡+ kÕ<Ûës¡D

düuÛÑT´\T>± ñqïyê¬s’ ñ+&Ü*. ø±s¡́ es¡Z+ (ø±s¡́ ìsê«Vü≤ø£ es¡Z+‘√ ø£*|æ) düe÷ẙXÊ\T

2 HÓ\\≈£î ˇø£kÕ] »s¡T>∑T‘êsTT. ø±s¡́ es¡Z düe÷ẙXÊìøÏ ø√s¡+ 1/2 e+‘·T ñ+≥T+~.

4. ø±s¡́ ìsê«Vü≤ø£ es¡Z+ :

ø±s¡́ ìsê«Vü≤ø£ es¡Z+˝Àì düuÛÑT´\T

n) n<Ûä́ ≈£åî&ÉT  Ä) ñbÕ<Ûä́ ≈£åî&ÉT  Ç) Á|ü<Ûëq ø±s¡́ <ä]Ù

á) düVü‰j·T ø±s¡́ <ä]Ù  ñ) ø√XÊ~Ûø±]

ø±s¡´ìsê«Vü≤ø£ es¡Z+ düe÷y˚X¯+ HÓ\≈£î ˇø£kÕ] »s¡T>∑T‘·T+~. dü+düú s√EyêØ

ø±s¡´ø£˝≤bÕ\˝À ø±s¡´ìsê«Vü≤ø£es¡Z düuÛÑT´\ bÕÁ‘· ø°\ø£yÓTÆ~. Ç~ nedüs¡yÓTÆq|ü⁄&ÉT

n‘·́ edüs¡ ìs¡íj·÷\qT rdüT≈£î+≥T+~. ‘·s¡Tyê‘·  »]π> ø±s¡́ es¡Z düe÷ẙXÊ\˝À á

ìs¡íj·÷\qT ÄyÓ÷<ä+ ø√dü+ Á|üẙX̄ô|&ÉT‘·T+~.

n) n<Ûä́ ≈£åî&ÉT : kÕ<Ûës¡D düe÷ẙXÊ\≈£î, ø£$T{° düe÷ẙXÊ\≈£î n<Ûä́ ø£å‘· eVæ≤kÕÔs¡T.

düe÷ẙXÊ\ mC…+&Ü ‘·j·÷s¡T #̊j·T&ÜìøÏ Á|ü<Ûëq ø±s¡́ <ä]ÙøÏ düVü≤ø£]kÕÔs¡T. ø±s¡́ es¡Z

düe÷ẙXÊ\˝À >±ì kÕ<Ûës¡D düe÷ẙXÊ\˝À >±ì yÓTC≤]{°ì ìs¡ísTT+#·̋ Òq|ü⁄&ÉT

n<Ûä́ ≈£åîì z≥T‘√ yÓTC≤]{°ì ìs¡ísTT+#·e#·TÃqT. nìï düe÷ẙXÊ\˝À rdüT≈£îqï
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with Casting Vote. President does announcement on decisions
made during all the meetings. President of the old committee
will act as Ex-officio member of the new committee.

b) Vice President : Co-operates in President’s responsibilities. Acts
as President during the absence of President.

c) General Secretary : Prepares agenda for committee meetings with
the help of President. Co-ordinates the programs of Executive
and Executive Committee. Records committee’s discussions and
decision during meetings. Communicates committee’s decisions
to the members. Presents General Secretary’s report to General
Body meetings. Takes responsibility for organization’s assets and
records. Plays a critical role to make the committee a united team.

d) Joint Secretary : Co-operates with General Secretary. Acts as
General Secretary during the absence of General Secretary.

e) Treasurer : Along with the General Secretary, designs programs
to collect funds to the organization. Presents budget during
General Body Meetings keeping in mind the organizational
growth and future programs. Presents audit report. Organizes
preparation of daily income and expenditure records. Co-
operates with audit committee.

Funds : All the members should understand the importance of
collecting funds. The following are the sources of funds :
.. Membership fees
.. Personal donations
.. Money collected for special programs
Every member should co-operate with Treasurer in collecting
funds and maintaining accounts. Income and expenditure should
be done thru an account opened for Telugu Kala Samiti in the
name of the Treasurer. Bank statement of this account should be
presented to the monthly executive meetings.

5. Ladies’ Committee : Ladies’ Committee will be elected by lady
members during Annual General Body Meeting. This committee
will have five (5) members. One of these five will act as convener.
Ladies’ Committee takes active part in preparing and organizing
special programs for ladies.

ìs¡íj·÷\ô|’ Á|üø£≥q\qT n<Ûä́ ≈£åî\T #̊kÕÔs¡T. bÕ‘· ø£$T{Ï n<Ûä́ ≈£åî&ÉT q÷‘·q ø£$T{°

˝À mø̆‡` n|ò”wæjÓ÷ düuÛÑT´\T>± ñ+{≤s¡T.

Ä) ñbÕ<Ûä́ ≈£åî&ÉT : n<Ûä́ ≈£åîì $<ÛäT\˝À düVü≤ø£]kÕÔs¡T. n<Ûä́ ≈£åî&ÉT Ò̋ì düeTj·÷\˝À Ä

u≤<Ûä́ ‘·qT ìs¡«Væ≤kÕÔs¡T .

Ç) Á|ü<Ûëq ø±s¡́ <ä]Ù : n<Ûä́ ≈£åîì düVü‰j·T düVü≤ø±sê\‘√ ø£$T{° düe÷ẙXÊ\≈£î m»+&ÜqT

s¡÷bı+~kÕÔs¡T. ø±s¡́ es¡Z+, ø±s¡́ ìsê«Vü≤ø£ es¡Z+ ø±s¡́ Áø£e÷\qT düeTq«j·T+ #̊kÕÔs¡T.

ø£$T{° düe÷ẙX̄ #·s¡Ã\qT, ìs¡íj·÷\qT ]ø±s¡T¶ #̊kÕÔs¡T. ø£$T{° ìs¡íj·÷\qT kÕ<Ûës¡D

düuÛÑT´\≈£î n+<̊ @sêŒ≥T #̊kÕÔs¡T. yê]¸ø£ kÕ<Ûës¡D düe÷ẙXÊ\≈£î ø±s¡́ <ä]Ù ìẙ~ø£qT

düeT]ŒkÕÔs¡T. ø£fi≤ dü$T‹ ÄdüTÔ\≈£î, ]ø±s¡T¶\≈£î uÛ≤<ä́ ‘· eVæ≤kÕÔs¡T. ø£$T{°ì Hêj·Tø£‘·«

ãè+<ä+>± r]Ã~<ä›&É+˝À Á|ü<Ûëq ø±s¡́ <ä]Ù bÕÁ‘· ø°\ø£yÓTÆq~.

á) düVü‰j·T ø±s¡´<ä]Ù : Á|ü<Ûëq ø±s¡´<ä]ÙøÏ düVü≤ø£]kÕÔs¡T. Á|ü<Ûëq ø±s¡´<ä]Ù ˝Òì

düeTj·÷\˝À Ä u≤<Ûä́ ‘· ìs¡«Væ≤kÕÔs¡T.

ñ) ø√XÊ~Ûø±] : dü+düú≈£î dü+ã+~Û+∫q Ä]∆ø£ eqs¡T\ düMTø£s¡D˝À Á|ü<Ûëq ø±s¡́ <ä]Ù‘√

ø£*dæ ø±s¡´Áø£e÷\qT s¡÷bı+~kÕÔs¡T. dü+düú ø±s¡´ø£˝≤bÕ\ $düèÔ‹ì, uÛÑ$wü´‘Y

ø±s¡́ Áe÷\ dü«uÛ≤yêìï <äèwæº̋ À ñ+#·Tø=ì Á|ü‹ dü+e‘·‡s¡+ »]π> »qs¡̋ Ÿ u≤&û

düe÷ẙX̄+˝À ã&Ó®{Ÿ Á|üẙX̄ô|&É‘ês¡T. Ä&ç{Ÿ ø£$T{° ]b˛s¡TºqT ≈£L&Ü Á|üẙX̄ ô|&É‘ês¡T.

s√EyêØ »e÷ Ks¡TÃ\ ]ø±s¡T¶qT ìs¡«Væ≤kÕÔs¡T. Ä&ç{Ÿ ø£$T{°øÏ düVü≤ø£]kÕÔs¡T.

Ä]úø£ eqs¡T\T : Ä]úø£ eqs¡T\ düMTø£D Á|ü<ÛëqyÓTÆq $wüj·T+>± düuÛÑT´\+<äs¡÷

>∑T]Ô+#ê*. Ä eqs¡T\T dü÷ú\+>± Ç˝≤ ñ+{≤sTT.

` düuÛÑ́ ‘·« s¡TdüTeTT

` e´øÏÔ>∑‘· #·+<ë\T

` Á|ü‘̊´ø£ ø±s¡́ Áø£e÷\ <ë«sê edü÷\j̊T´ kıeTTà

Ä]∆ø£ eqs¡T\ düMTø£s¡D˝À, nøö+≥¢ ìs¡«Vü≤D˝À düuÛÑT´\+<äs¡÷ ø√XÊ~Ûø±]øÏ

düVü≤ø£]+#ê*. »e÷ Ks¡TÃ\T ø√XÊ~Ûø±] ù|s¡T‘√ ‘Ó\T>∑T ø£fi≤ dü$T‹ ø√dü+ Á|ü‘̊ø£+>±

‘Ó]∫q u≤´+ø˘ nøö+{Ÿ <ë«sê »s¡bÕ*. HÓ\yêØ u≤´+ø˘ ùdºf…à+{Ÿ ø±s¡´es¡Z

düe÷ẙXÊ\˝À düeT]Œ+#ê*.

5. eTVæ≤fi≤ ø£$T{° : yê]¸ø£ kÕ<Ûës¡D düe÷ẙX̄+˝À eTVæ≤fi≤ düuÛÑT´\+<äs¡÷ ø£*dæ

ø£$T{°ì mqTï≈£î+{≤s¡T. Ç+<äT˝À ◊<äT>∑Ts¡T (5) düuÛÑT´\T+{≤s¡T. M]˝À ˇø£s¡T á

ø£$T{°øÏ ø£̇ «qsY>± ñ+{≤s¡T. eTVæ≤fī\ ø√dü+ Á|ü‘̊´ø£ ø±s¡́ Áø£e÷\ s¡÷|üø£\Œq

neT\T˝À eTVæ≤fi≤ ø£$T{° eTTK´ uÛÑ÷$Tø£  ìs¡«Væ≤düTÔ+~.
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6. Advisory Committee : New committee will appoint Advisory
Committee comprising not less than 3 members. The appointment
should have Executive Committee majority approval. This
committee is responsible to advise and guide the organizational
programs and interfere and resolve misunderstandings.

7. Other Committees: Executive Committee will appoint adhoc
committees to organize various programs.

a) Audit Committee
b) Literary and cultural Committee
c) Temporary Committees
a) Audit Committee : Old committee (before the new committee is
elected) will appoint audit committee with three members. Theaurer
in the previous committee will be appointed as one of the member.
In case, the treasurer of the previous committee is a member of the
newly elected committee then any of the ex-treasurers will be
appointed as a member. Audit committee report will be handed over
to the General Secretary before the Annual General Body Meeting.
Audit report will be presented at the General Body Meeting. Audit
committee will prepare the accounts of the organization with the
co-operation of Treasurer and General Secretary. The following
principles should be followed while preparing the income and
expenditure records by the audit and Executive committee.
a) Expenses above KD 10 should have a receipt or should be

approved by the Executive committee.
b) Distribution and accounts of entry passes for the programs

should be recorded in the minutes of the meeting of the
Executive committee.

b) Literary & Cultural Committee: Executive Committee appoints
literary and cultural committees to organize literary, cultural,
educational and scientific programs.

c) Ad-hoc Committee: Executive Committee appoints ad hoc
committees to organize special programs. These committees will be
dissolved automatically upon completion of the special program.

8. Election Committee – Election procedure
Election Committee: Six weeks before May 31st, Executive
Committee will appoint Election Committee with three members.

6. dü\Vü‰ dü+|òüT+ : mìï¬ø’q q÷‘·q ø±s¡́ es¡Z+ dü\Vü‰ dü+|òü÷ìï eTT>∑TZ]øÏ ‘·>∑Z≈£î+&Ü

ìj·T$TdüTÔ+~.á ìj·TeTø±ìøÏ ø±s¡́ es¡Z|ü⁄ yÓTC≤]{° ÄyÓ÷<ä+ ñ+&Ü*.  dü+düú

ø±s¡́ ø£̋ ≤bÕ\˝À dü\Vü‰\T, dü÷#·q\T Çe«&É+, $uÛÒ<ë\T ‘·̋ …‹Ôq|ü⁄&ÉT CÀø£́ + #̊düTø=ì

|ü]cÕÿs¡ e÷sêZ\T dü÷∫+#·&É+ á ø£$T{° ø£s¡Ôe´+.

7. Ç‘·s¡ ø£$T{°\T : $$<Ûä ø±s¡´Áø£e÷\ neT\T≈£î ø=ìï ø£$T{°\qT ø±s¡´es¡Z+

ìj·T$TdüTÔ+~.

n) Ä&ç{Ÿ ø£$T{°

Ä) kÕVæ≤r, kÕ+düÿè‹ø£ ø£$T{°

Ç) ‘ê‘êÿ*ø£ ø£$T{°\T

Ä) Ä&ç{Ÿ ø£$T{° : eTT>∑TZs¡T düuÛÑT´\‘√ Ä&ç{Ÿ ø£$T{°ì bÕ‘· ø£$T{° (q÷‘·q ø£$T{°

mìïø£≈£î eTT+<äT>±) ìj·T$TdüTÔ+~. >∑‘· dü+e‘·‡s¡|ü⁄ ø£$T{° ø√XÊ~Ûø±]ì ˇø£

düuÛÑT´ì>± ìj·T$TkÕÔs¡T. >∑‘· dü+e‘·‡s¡|ü⁄ ø£$T{° ø√XÊ~Ûø±] ø=‘·Ô ø£$T{°̋ À düuÛÑT´ …̋’‘̊,

e÷J ø√XÊ~Ûø±s¡T\˝À ˇø£]ì düuÛÑT´\T>± ìj·T$T+#ê*. yê]¸ø£ düe÷y˚XÊìøÏ

eTT+<äT>± dü+düú Ä&ç{Ÿ ]b˛s¡Tº ø£$T{° Á|ü<Ûëq ø±s¡́ <ä]ÙøÏ n+<äCÒdüTÔ+~. Ä&ç{Ÿ

]b˛sYº kÕ<Ûës¡D düe÷y˚X¯+˝À Á|üy˚X¯ ô|≥º|ü&ÉT‘·T+~. dü+düú nøöÿ+{Ÿ\≈£î

dü+ã+~Û+∫q nìï $esê\T ø√XÊ~Ûø±] , Á|ü<Ûëq ø±s¡́ <ä]Ù düVü‰j·T düVü≤ø±sê\‘√

|ü]o*+∫, Ä&ç{Ÿ ø£$T{° ]b˛s¡TºqT ‘·j·÷s¡T #̊düTÔ+~. Ä&ç{Ÿ eT]j·TT ø±s¡́ es¡Z+

»e÷ Ks¡TÃ\ ]ø±s¡T¶\ ‘·j·÷Ø˝À á ÁøÏ+~ ìj·Te÷\T bÕ{Ï+#ê*.

m) 10 ~Hês¡T¢ Ò̋<ë n+‘·ø£+fÒ m≈£îÿe Ks¡TÃ\≈£î s¡o<äT >±ì Ò̋<ë ø±s¡́ es¡Z|ü⁄

yÓTC≤]{° ÄyÓ÷<ä+ ñ+&Ü*.

_) ø±s¡´Áø£e÷\ Á|üy˚X¯ N{°\ |ü+|æD° eT]j·TT ˝…ø£ÿ\ $esê\qT ø±s¡´es¡Z

düe÷ẙX̄+ $Tì{Ÿ‡ Ä|òt ~ MT{Ï+>¥ ˝À Áyêj·÷*.

Ä) kÕVæ≤r, kÕ+düÿè‹ø£ ø£$T{° : kÕVæ≤r , kÕ+düÿè‹ø£ , $<ë´, yÓ’C≤„ìø£ ø±s¡́ Áø£e÷\

s¡÷|üø£\Œq≈£î kÕVæ≤r, kÕ+düÿè‹ø£ ø£$T{°ì ø±s¡́ es¡Z+ ìj·T$TdüTÔ+~.

Ç) ‘ê‘êÿ*ø£ ø£$T{° : Á|ü‘̊´ø£ ø±s¡́ Áø£e÷\T neT\T≈£î ‘ê‘êÿ*ø£  ÁbÕ‹|ü~ø£q Äj·÷

dü+<ääsê“¤ìï ã{Ïº ø±s¡́ es¡Z+ ‘ê‘êÿ*ø£ ø£$T{°\qT ìj·T$TdüTÔ+~. Ä ø±s¡́ Áø£eT+

|üP]ÔjÓÆTq yÓ+≥H̊ Ä ø£$T{° s¡<ä›>∑TqT.

8.  mìïø£\ ø£$T{° eT]j·TT mìïø£\ $<Ûëq+ :

mìïø£\ ø£$T{° : ẙT HÓ\ 31e ‘êØKT≈£î Äs¡T yêsê\ eTT+<äT>± ø±s¡́ es¡Z+ mìïø£\

ø£$T{°ì eTT>∑TZs¡T düuÛÑT´\‘√ ìj·T$TdüTÔ+~. mìïø£\ ø£$T{°̋ À ˇø£ düuÛÑT´ì>± e÷J

n<Ûä́ ≈£åî\˝À Ò̋<ë ñbÕ<Ûä́ ≈£åî˝À¢ ˇø£]ì eT]j·TT eTs=ø£ düuÛÑT´ì>± e÷J dü\Vü‰ dü+|òüT
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Executive Committee appoints ex-President or ex-Vice President as
one member of the Election Committee, ex-Advisory Committee
member as another member and any Telegu Kala Samiti member as
third member. One member will be appointed as convener.

Members of this committee should not be holding any position
in the organization. a) List of eligible candidates to vote and contest
b) bylaws copy c) and any other information should be provided to
this committee. Election Committee announces the positions for
which elections are being held and eligibility criteria thereof.

Election Committee announces two weeks before the election date,
the dates for submission of nominations, withdrawals and elections.
Announces the candidates remaining in the elections. Announces the
results after the completion of elections. In case the votes polled are
same (a tie condition) between contesting panels or candidates, Election
Committee should decide the winner by tossing a coin. Election
Committee does not have authority to follow any other method.
Election Committee makes sure that all the relevant information related
to elections and election organization is communicated to the TKS
members (with help of Executive Committee).

Election procedure : Contestant should submit the nomination form
in person or by a proxy in writing with the signatures of a supporter

and secondee. One applicant can submit candidature for one position
only. Every nomination should have one proposer and one secondee.
One member should not propose and second more than one
contestant. Withdrawing contestants should submit the withdrawal
form personally. Elections are conducted by way of secret ballot.
Applications for six Executive Committee members should be taken
area-wise. In case total applicants are more than six, area-wise
elections should be held between members.
Panel nomination:
● Submitting one nomination paper for all the eleven (11)

Executive Committee positions is panel nomination.
● Election Committee should receive panel and individual

nominations.
● In case any one nomination of one contestant in the panel

becomes invalid, the panel nomination becomes invalid

düuÛÑT´\˝À ˇø£]ì eT]j·TT eT÷&Ée düuÛÑT´ì>± ‘Ó\T>∑T ø£fi≤ dü$T‹ düuÛÑT´\˝À me]HÓ’Hê

ø±s¡́ es¡Z+ ìj·T$TdüTÔ+~. M]˝À ˇø£]ì ø£$T{° ø£̇ «qsY>± ìj·T$TdüTÔ+~. á ø£$T{°

düuÛÑT´\T dü+düú̋ À @ |ü<äe⁄\T ìs¡«Væ≤+#̊ yê¬s’ ñ+&Ésê<äT. á ø£$T{°øÏ n) z≥T Vü≤≈£îÿ

ø£*–q eT]j·TT ø±s¡́ ìsê«Vü≤ø£ es¡Z |ü<äe⁄\ b˛{°øÏ ns¡Ω‘· ø£*–q düuÛÑT´\ C≤_‘êqT

Ä) ìã+<ÛäHêe[ì Ç) nedüs¡yÓTÆq düe÷#êsêìï n+~+#ê*. mìïø£\ ø£$T{° mìïø£\T

ìs¡«Væ≤+#·uÀj̊T |ü<äe⁄\qT, ns¡Ω‘·qT Á|üø£{ÏdüTÔ+~.

mìïø£\ ‘̊BøÏ ¬s+&ÉT yêsê\ eTT+<äT>± Hê$TH̊wüHé |üÁ‘ê\ düeTs¡ŒD, ñ|üdü+Vü≤s¡D

‘̊B\qT, mìïø£\ ‘̊Bì Á|üø£{ÏdüTÔ+~. mìïø£\˝À b˛{°øÏ $T–*q nuÛÑ́ s¡T∆\ $esê\qT

Á|üø£{ÏdüTÔ+~. mìïø£\T eTT–dæq yÓ+≥H˚ |òü*‘ê\qT Á|üø£{ÏdüTÔ+~. b˛{°˝À ñqï

≈£L≥eTT\≈£î Ò̋<ë nuÛÑ́ s¡T∆\≈£î düe÷q+>± z≥T¢ |ü&çq|ü⁄&ÉT, b˛{°̋ À ñqï ≈£L≥eTT\

Ò̋<ë nuÛÑ́ s¡T›\ eT<Ûä́  {≤dt ẙj·T&É+ <ë«sê ¬>\T|ü⁄ z≥$T\T mìïø£\ ø£$T{° ìs¡ísTT+#ê*.

eTπs Ç‘·s¡ $<Ûëq+ nqTdü]+#̊ n~Ûø±s¡+ mìïø£\ ø£$T{°øÏ Ò̋<äT. á ø£$T{° mìïø£\

@sêŒ≥T¢, ìs¡«Vü≤D≈£î dü+ã+~Û+∫q $esê\T m|üŒ{Ïø£|ü⁄&ÉT ‘Ó\T>∑T ø£fi≤dü$T‹ düuÛÑT´\≈£î

n+<̊˝≤ (ø±s¡́ es¡Z+ düVü‰j·T+‘√)#·÷düTÔ+~.

mìïø£\ $<Ûëq+: b˛{° #̊j·T<ä\∫q nuÛÑ́ s¡T∆\T ìØí‘· <äs¡U≤düTÔqT e´øÏÔ>∑‘·+>± >±ì

Ò̋<ë eTs=ø£] <ë«sê >±ì ‘·q ‘·s¡|ü⁄q *œ‘· |üPs¡«ø£+>± ã\|üs¡#̊, Á|ü‹bÕ~+#̊

e´≈£îÔ\ dü+‘·ø±\‘√ Hê$TH̊wüHé |üÁ‘ê\qT düeT]‡+#·e#·TÃ. Á|ü‹ Hê$TH̊wüHé≈£î ˇø£s¡T

Á|ü‹bÕ~+#˚yês¡T, ˇø£s¡T ã\|ü]#˚yês¡T ñ+&Ü*. ˇπø düuÛÑT´&ÉT ˇø£]ø£+fÒ m≈£îÿe

nuÛÑ́ s¡T∆\T Á|ü‹bÕ~+#·&É+ ø±ì, ã\|üs¡#·&É+ ø±ì #̊j·T≈£L&É<äT. ñ|üdü+Vü≤s¡D ø√πs

nuÛÑ´s¡T∆\T *œ‘·|üPs¡«ø£+>± dü«j·T+>± mìïø£\ ø£$T{°øÏ ñ|üdü+Vü≤s¡D |üÁ‘êìï

n+~+#ê*. Äs¡T>∑T] ø±s¡´es¡Z düuÛÑT´\ nuÛÑ´]ú‘ê«\T @]j·÷ yêØ>± rdüTø=Hê*.

yÓTT‘·Ô+ nuÛÑ́ s¡T∆\ dü+K´ Äs¡T <ë{Ï‘̊, mìïø£\T Äj·÷ @]j·÷ nuÛÑ́ s¡T∆\ eT<Ûä́  e÷Á‘·ẙT

»s¡bÕ*.

≈£L≥$T (Pannel) Hê$TH̊wüHé

● ø±s¡́ es¡Z+˝Àì |ü<äø=+&ÉT |ü<äe⁄\≈£L ̌ πø Hê$TH̊wüHé |üÁ‘êìï düeT]Œ+#·&É+ ≈£L≥$T

Hê$TH̊wüHé ne⁄‘·T+~.

● mìïø£\ ø£$T{° e´øÏÔ>∑‘· eT]j·TT ≈£L≥eTT\ Hê$TH̊wüqT¢ rdüTø√yê*.

● ≈£L≥$T Hê$TH̊wüHé ˝À @ ˇø£ÿ nuÛÑ́ ]∆ nuÛÑ́ ]∆‘·«+ #Ó\¢ì<Ó’Hê ≈£L≥$T Hê$TH̊wüHé

#Ó\¢ì<Í‘·T+~.

● ≈£L≥$T Hê$TH̊wüHé ˝Àì nuÛÑ́ s¡T∆\˝À ˇø£s¡T Ò̋<ë Ç<ä›s¡T nuÛÑ́ s¡T∆\ nuÛÑ́ ]∆‘·«+
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● Nomination of one or two contestents in a panel becomes invalid,
Election Committee accepts nomination from the same or another
contestant to submit within 24 hours a nomination to validate that
invalid nomination. This opportunity for nomination will be given
only once. No new nominations should be accepted during this time.

● Elections should be held between individuals in case  one or more
panel nominations are not received. However, in case of no
nomination each for the positions of President, Vice President,
General Secretary, Joint Secretary and Treasurer before the end of
nomination date, a new date for nominations should be announced
and all nominations received until then should be returned.

● Individual nominations become invalid in case one or more panel
nominations are submitted and are valid.

● Elections between panels should be conducted in case panel
nominations are received.

● In case only one valid panel nomination is received, that panel
will be elected unanimously.

Eligibilities / ineligibilities:
● Defaulters to the organization and those who did not pay the

membership fee are ineligible to contest.
● All the members who paid their membership fee will have voting right.
● Wife and husband will have one vote each for family members.
● New members joined after the 31st December last year are

ineligible to vote.
● Members having a valid residence, job or business and Telugu

as mother tongue and a valid Indian passport and one year full
membership are eligible to contest for Executive and Executive
Committee positions.

● Members worked in Telugu Kala Samiti Executive Committee
for a minimum of one year or having Telugu Kala Samiti
membership for three years are only eligible to contest for the
positions of President, Vice President, General Secretary, Joint
Secretary and Treasurer.

● Contestants working for the last one year in the executive
committee of another organization are ineligible to contest for
Executive and Executive Committee positions. Election
Committee will have the full authority to decide this ineligibility.
Election of those candidates will be null and void in case the

#Ó\¢ì<Ó’‘̊, n<̊ nuÛÑ́ ]∆ Ò̋<ë eTs=ø£ nuÛÑ́ ]∆ <ë«sê #Ó\¢ì nuÛÑ́ ]∆‘ê«ìï #Ó\T¢u≤≥T

#̊düTø=H̊+<äT≈£î>±qT Hê$TH̊wüHé ẙj·T&ÜìøÏ 24>∑+≥\T düeTj·T+ Çyê«*. á

neø±X¯+ ˇø£ÿkÕ] e÷Á‘·y˚T Çyê«*. á düeTj·T+˝À ø=‘·Ô Hê$TH˚wüHé\T

rdüTø=q≈£L&É<äT.

● ˇø£{Ï n+‘·ø£+fÒ m≈£îÿe ≈£L≥$T Hê$TH̊wüqT¢ sêq|ü⁄&ÉT, Äj·÷ |ü<äe⁄\≈£î Hê$TH̊wüqT¢

y ˚d æq e´øÏ Ô> ∑‘ · nuÛ Ñ ´s ¡T ∆\ eT<Û ä ´ mìïø£\T »s¡bÕ*. ø±ì n<Û ä ´≈ £ å î& ÉT

ñbÕ<Ûä́ ≈£åî&ÉT, Á|ü<Ûëqø±s¡́ <ä]Ù, düVü‰j·T ø±s¡́ <ä]Ù eT]j·TT ø√XÊ~Ûø±] |ü<äe⁄\≈£î

Hê$TH̊wüHé |üÁ‘ê\ ñ|üdü+Vü≤s¡D ‘̊B˝À>± ˇø=ÿø£ÿ |ü<ä$øÏ ˇø£ÿ Hê$TH̊wüHé ≈£L&Ü

sêq|ü⁄&ÉT , Hê$TH̊wüHé |üÁ‘ê\ düeTs¡ŒD ‘̊B\qT |ü⁄q: Á|üø£{Ï+∫ n+‘·es¡≈£î

e∫Ãq Hê$TH̊wüqT¢ yÓqTø£≈£î Ç∫Ãẙj·÷*.

● ˇø£{Ï n+‘·ø£+fÒ m≈£îÿe ≈£L≥eTT\T Hê$TH̊wüqT¢ ẙdæq|ü⁄&ÉT eT]j·TT Ä Hê$TH̊wüqT¢

#Ó*¢qyÓ’q|ü⁄&ÉT, e´øÏÔ>∑‘· Hê$TH̊wüqT¢ #Ó\¢ì$ ne⁄‘êsTT.

● ≈£L≥$T Hê$TH̊wüqT¢ e∫Ãq|ü⁄&ÉT mìïø£\T ≈£L≥eTT\ eT<Ûä́  e÷Á‘·ẙT »s¡bÕ*.

● π̌ø ≈£L≥$T Hê$TH̊wüHé #Ó*¢q<Ó’q|ü⁄&ÉT  n<̊ ≈£L≥$T @ø£Á^e+>± mìïøö‘·T+~.

ns¡Ω‘·\T / nqs¡Ω‘·\T :

● dü+düú≈£î @ $<ÛäyÓTÆq ãø±sTT\T ñqïyês¡T, düuÛÑ́ ‘·« s¡TdüTeTT #Ó*¢+#·ì yês¡T b˛{°øÏ,

z≥T ẙj·T&ÜìøÏ nqs¡TΩ\T .

● ìØí‘· s¡TdüTeTT #Ó*¢+∫q düuÛÑT´\+<ä]ø° z≥T Vü≤≈£îÿ ñ+≥T+~.

● ≈£î≥T+ã düuÛÑ́ ‘·«+ ñqï uÛ≤sê´uÛÑs¡Ô\≈£î z≥T Vü≤≈£îÿ ñ+≥T+~.

● >∑‘· dü+e‘·‡s¡+ 31 &çôd+ãsY ≈£î ‘·sê«‘· düuÛÑ́ ‘·« s¡TdüTeTT #Ó*¢+∫q Áø=‘·Ô düuÛÑT´\≈£î

á dü+e‘·‡s¡+ mìïø£\˝À z≥T Vü≤≈£îÿ ñ+&É<äT .

● ≈£îyÓ’{Ÿ #·≥ºã<ä∆ ìyêdü nqTeT‹, ñ<√´>∑+ Ò̋<ë yê´bÕs¡+ ìs¡«Væ≤+#̊ yê¬s’, ‘Ó\T>∑T

e÷‘·èuÛ≤wü>± ø£*–q yê¬s’, #Ó\T¢u≤≥T˝À ñqï uÛ≤s¡rj·T bÕdtb˛sYº ø£*–q yê¬s’, ‘Ó\T>∑T

ø£fi≤ dü$T‹˝À ˇø£ dü+e‘·‡s¡ ø±\+>± düuÛÑT´\T>± ñqïyês¡T b˛{°øÏ ns¡TΩ\e⁄‘ês¡T.

● ø£̇ dü+ ̌ ø£ dü+e‘·‡s¡+ ‘Ó\T>∑T ø£fi≤ dü$T‹ ø±s¡́ es¡Z düuÛÑT´ì>± |üì#̊dæq ̋ Ò<ë ‘Ó\T>∑T ø£fi≤

dü$T‹ düuÛÑT´ì>± eT÷&ÉT dü+e‘·‡s¡eTT\T ñqï düuÛÑT´\T e÷Á‘·ẙT n<Ûä́ ≈£åî&ÉT, ñbÕ<Ûä́ ≈£åî&ÉT,

Á|ü<Ûëq ø±s¡́ <ä]Ù , düVü‰j·T ø±s¡́ <ä]Ù eT]j·TT ø√XÊ~Ûø±] |ü<äe⁄\ b˛{°øÏ ns¡TΩ\T.

● @<Ó’Hê eTs=ø£ dü+düú̋ Àì ø±s¡́ es¡Z+˝À >∑‘· dü+e‘·‡s¡ø±\+>± |üì #̊j·TT#·Tqï

Ò̋<ë |üì #̊dæq nuÛÑ́ s¡T∆\T ø±s¡́ es¡Z eT]j·TT ø±s¡́ ìsê«Vü≤ø£ es¡Z düuÛÑT´\T>± b˛{°øÏ

nqs¡TΩ\T. á nqs¡Ω‘· ì]ísTT+#·&ÜìøÏ mìïø£\ ø£$T{° dü+|üPsêí~Ûø±s¡+ ø£*– ñ

+≥T+~. ø±s¡́ es¡Z eT]j·TT ø±s¡́ ìsê«Vü≤ø£es¡Z düuÛÑT´\T>± |ü<äM d”«ø±s¡+ ‘·sê«‘·

n˝≤ |üì#˚dæHê mìïø£ #Ó\¢ì<Í‘·T+~. Ç˝≤+{Ï dü+<äs¡“¤+˝À 11e n+X¯+
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applicants work after taking over the positions. In these
circumstances, disciplinary action will be taken as per 11th point
under “disciplinary actions and procedure”.

9. Committee’s working procedure : Committee should meet at the
prescribed times according to the bylaws. In case of need,
Advisory Committee members may be invited for committee
meetings. In case of need, any Executive Committee member
may be invited to Executive meetings. Invitees will not have
voting right. Committee meetings will have a quorum of ½ the
members. Members will loose their membership (of Executive
Committee) in case they fail to attend meetings for three
consecutive times. Every decision the Executive takes should be
presented for the approval of Executive Committee. General
Secretary should provide the agenda for meetings two days in
advance to the committee members. In times of emergency or a
demand from 1/3 of the committee members, meeting should
be held within one week. In case of vacancies, committee should
co-opt from the members of the organization. Decisions taken
by the committee should be communicated to the members
immediately. General Secretary plays a critical role in the
functioning and co-ordination of the committee.

10. Some special rules : In case changes are needed in the aims and
bylaws, those should be identified. These changes should be
presented to the Advisory Committee for their advise. Executive
Committee should discuss the same and present in the General
Body Meeting for approval. Majority decision will be the final.
Members of the organization should not criticize in public other
members or the organization. Members can express their
opinions to the organization verbally or in writing. Criticisms in
the meetings should not end up as personal attacks or criticism.
News paper announcements should be given in the name of the
committee or organization. In case of demolition of this
organization, the assets and liabilities will be handed over to
another organization with similar objectives.

11. Disciplinary actions, procedure : Members (including Executive and
Executive Committee members) may report in writing any allegations
or opinions on anybody to the Executive Committee. Executive
Committee will give responses to these allegations or opinions.

In case a disciplinary action is taken up on a member, the
following points should be adhered to. Disciplinary actions will
depend on the severity and nature of the issue.

ªªÁø£eT•ø£åD≤ #·s¡́ \T, |ü<ä∆‹µµ Á|üø±s¡+ Áø£eT•ø£åD≤ #·s¡́  rdüTø=q ã&ÉT‘·T+~.

9. ø±s¡́ es¡Z |üì$<Ûëq+ : ìã+<ÛäHêe[˝À dü÷∫+∫q $<Ûä+>± ìØí‘· düeTj·÷\˝À

ø£$T{°\T düe÷ẙX̄+ ø±yê*. nedüs¡yÓTÆq dü+<äsê“¤\˝À dü\Vü‰ dü+|òüT düuÛÑT´\qT

ø£MT{°\ düe÷ẙXÊ\≈£î ÄVü‰«ì‘·T\>± |æ\Tee#·TÃ. nedüs¡eTì uÛ≤$+∫q|ü⁄&ÉT

ø±s¡́ es¡Z düuÛÑ́ \˝À me]qsTTHê ø±s¡́ ìsê«Vü≤ø£ es¡Z+ düe÷ẙXÊ\≈£î ÄVü‰«ì‘·T\T>±

|æ\Tee#·TÃ. ÄVü‰«ì‘·T\≈£î z≥T Vü≤≈£îÿ ñ+&É<äT. ø£$T{°\ ø√s¡+ 1/2 e+‘·T

ñ+&Ü*. es¡Tdü>± eT÷&ÉT ø£$T{Ï düe÷ẙXÊ\≈£î Vü‰»s¡T ø±ì düuÛÑT´\T ns¡Ω‘·qT

(ø£$T{° düuÛÑ́ ‘·«+) ø√˝ÀŒ‘ês¡T.ø±s¡́ ìs¡«Vü≤ø£ es¡Z+ (Excutive) rdüTø=H̊ eTTK´yÓTÆq

ìs¡íj·÷\qT ø±s¡´es¡Z düe÷y˚XÊ\˝À ÄyÓ÷<ä+ ø√dü+ Á|üy˚X¯ô|{≤º*. ø£$T{°

düj·÷ẙXÊ\≈£î ¬s+&ÉT s√E\ eTT+<äT Á|ü<Ûëq ø±s¡́ <ä]Ù mC…+&ÜqT ø£$T{° düuÛÑT´\≈£î

n+~+#ê*. n‘·́ edüs¡ düe÷ẙXÊ\≈£î Ò̋<ë 1/3 e+‘·T düuÛÑT´\T ø√]q jÓT&É\

yês¡+ ˝À|ü⁄ düe÷ẙX̄+ ø±yê* . ø£$T{°̋ À @ ø±s¡D+ #̊‘·HÓ’Hê U≤∞\T @s¡Œ&çq

jÓT&É\ dü+düú düuÛÑT´\ qT+&ç ø√`Ä|tº #̊düTø=+{≤s¡T. ø£$T{°\ ìs¡íj·÷\qT yÓ+≥H̊

düuÛÑT´\≈£î ‘Ó*j·TCÒj·÷*. ø£$T{°\ |òü+ø£åì+>¥, düeTq«j·T+ düÁø£eT+>± ñ+&̊˝≤

#·÷düTø√e&É+˝À Á|ü<Ûëq ø±s¡́ <ä]Ù bÕÁ‘· ø°\eeTsTTq~.

10. ø=ìï Á|ü‘̊´ø£ ìã+<Ûäq\T : dü+düú \øå±´\˝À, ìã+<ÛäHêe[˝À e÷s¡TŒ\T #̊j·Te\dæq

jÓT&É\ Ä n+XÊ\qT >∑T]Ô+∫ e÷s¡TŒ\T dü÷∫+#ê*. e÷s¡TŒ\qT, #˚s¡TŒ\qT

eTT+<äT>± dü\Vü‰ dü+|òü÷ìøÏ |ü+|æ yê] dü÷#·q\qT bı+<ë*. ø±s¡́ es¡Z+ yê{Ïô|’

#·]Ã+∫ ̌ ø£ ìs¡íj·÷ìøÏ e∫Ã yê{Ïì kÕ<Ûës¡D düe÷ẙX̄eTT˝À Á|üẙX̄ô|{Ïº ÄyÓ÷<ä+

bı+<ë*. @ $wüj·T+ô|’qsTTHê @ø±_ÛÁbÕj·÷ìøÏ sê Ò̋q|ü⁄&ÉT yÓTC≤]{° ìs¡íj·÷ìï

neT\T #̊j·÷*. dü+düú MT<ä dü+düú̋ Àì düuÛÑT´\ MT<ä düuÛÑT´ …̋e«s¡T ãVæ≤s¡+>∑ $eTs¡Ù

#̊j·Tsê<äT. düuÛÑT´\+<äs¡T ‘·eT n_ÛÁbÕj·÷\qT eTÚœø£+>±ì, *œ‘·|üPs¡«ø£+>±

>±ì, dü+düú≈£î ‘Ó*j·T#̊j·Te#·TÃ. düe÷ẙXÊ\˝À $eTs¡Ù nH̊~ e´øÏÔ>∑‘· <ë&ç>±

>±ì,<ä÷wüD>± >±ì e÷s¡≈£L&É<äT. |üÁ‹ø£Á|üø£≥q\T ø£$T{° Ò̋<ë dü+düú ‘·s¡|ü⁄q

Çyê«*. dü+düú @ ø±s¡D #̊‘·HÓ’Hê s¡<ä›sTTq jÓT&É\ Çẙ ÄX̄j·÷\T ø£*–q eTs=ø£

dü+düú≈£î dü+düú dæús¡, #·sêdüTÔ\qT n|üŒ–+#·&É+ »s¡T>∑T‘·T+~.

11. Áø£eT•ø£åD≤ #·s¡́ \T, |ü<ä∆‹ : düuÛÑT´\T (ø±s¡́ es¡Z+, ø±s¡́ ìsê«Vü≤ø£ es¡Z+‘√ düVü‰)

me] MT<äHÓ’Hê Äs√|üD\T ˝Ò<ë n_ÛÁbÕj·÷\T e´ø£Ô+ #˚j·T<ä\∫q#√ *œ‘·

|üPs¡«ø£+>± ø±s¡́ esêZìøÏ ‘Ó*j·T#̊kÕÔs¡T. ¬s+&ÉT yêsê\˝À|ü⁄ ø±s¡́ es¡Z+ (Excutive

Committee) á Äs√|üD\≈£î ̋ Ò<ë n_ÛÁbÕj·÷\≈£î ‘·q düe÷<ÛëHêìï ‘Ó*j·T#̊düTÔ+~.

@ düuÛÑT´&ç MT<äqsTTHê Áø£eT•ø£åD≤ #·s¡́ \T #˚|ü{Ïºq|ü⁄&ÉT á ÁøÏ+~
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a) Warning or caution
b) Issuing a show cause notice
c) Suspending the membership for a specified time limit
d) Abandoning
For items 1 and 2, decision will be taken depending on the

majority opinion of the Executive Committee. For Items 3 and 4,
decision will be taken depending on the 2/3rd majority opinion of
the Executive Committee. In case members intend to challenge the
actions on them (except items 1 and 2) 1/3rd of the organization’s
members signatures should be taken and demand a call for the
General Body Meeting. Depending upon the criticality of the issues,
Executive Committee may call for a General Body Meeting. Keeping
the issues in mind, Executive Committee will decide the sequence
of disciplinary actions and procedures. However, democratic rules
and procedures will be the basis for these actions.

Executive Committee decision on establishing a permanent fund :
Keeping the future and needs of the organization in mind, it was
ratified by the Executive Committee that a permanent fund should
be established.
12. Telugu Kala Samithi Web site : The following rules should be
followed for publication and administration of the Telugu Kala
Samiti web site.
● Executive Committee approval should be there for every

publication on the web site.
● All the commercial announcements on the web site should not be

against the aims and administration of the organization. Executive
Committee approval is required for these announcements.

● Majority approval of the Executive Committee is required for
the appointment of the web master. The appointed web master
will be a co-opt member.

● Executive Committee will assign the administrative
responsibilities to one of the Executive Committee members.

Áø£eT|ü<ä∆‹ì bÕ{Ï+#·&É+ »s¡T>∑T‘·T+~. düeTdǘ  dü«uÛ≤e+, rÁe‘·qT ã{Ïº Áø£eT•ø£åD≤

#·s¡´\T+{≤sTT.

n) eT+<ä*+|ü⁄ Ò̋<ë ôV≤#·Ã]ø£

Ä) c˛ø±CŸ H√{°dt C≤Ø#̊j·T&É+

Ç) ø±\|ü]$T‹‘√ ≈£L&çq düuÛÑ́ ‘·« düôdŒq¸Hé

á) ãVæ≤wüÿs¡D

1,2 n+XÊ\≈£î ø±s¡́ es¡Z+ yÓTC≤]{° n_ÛÁbÕj·÷ìøÏ nqT>∑TD+>± e´eVü≤]düTÔ+~.

3,4 n+XÊ\≈£î ø±s¡́ es¡Z+˝Àì 2/3 e+‘·T düuÛÑT´\ eT<ä∆‘·T‘√ #·s¡́ \T rdüT≈£î+{≤s¡T.

düuÛÑT´\T ‘·eTMT<ä rdüTø=H̊ #·s¡́ \qT düyê\T #̊j·T<ä\∫q#√ (1,2 n+XÊ\ $TqVü‰)

1/3 e+‘·T düuÛÑT´\ dü+‘·ø±\T rdüTø=ì kÕ<Ûës¡D düe÷ẙX̄+ »s¡T|üeTì &çe÷+&é

#̊j·Te#·TÃ. ̌ ø=ÿø£ÿkÕ] düeTdǘ  rÁe‘·qT ã{Ïº ø±s¡́ es¡Z+ kÕ<Ûës¡D düe÷ẙXÊìøÏ |æ\T|ü⁄

Çe«e#·TÃ. Äj·÷ düeTdǘ \qT <äèwæº̋ À ô|≥Tºø=ì dü+<äsê“¤qTkÕs¡+>± Áø£eT•ø£åD≤ #·s¡́ \

Áø£e÷ìï, |ü<ä∆‘·T\qT ø±s¡́ es¡Z+ s¡÷bı+~düTÔ+~. Á|üC≤kÕ«$Tø£ dü÷Á‘ê\T, |ü<ä∆‘·T\T

M≥ìï{ÏøÏ eT÷\ $<Ûëq+>± ñ+{≤sTT.

XÊ«X̄‘· ì~Û @sêŒ≥T ô|’ ø±s¡́ es¡Z+ ìs¡íj·T+: dü+düú uÛÑ$wǘ ‘Y Á|üjÓ÷»Hê\qT, nedüsê\qT

<äèwæº̋ À ñ+#·Tø=ì ̌ ø£ XÊX̄«‘· ì~Ûì @sêŒ≥T #̊j·÷\ì ø±´s¡́ es¡Z+ rsêàì+#·&ÉyÓTÆq~.

12. ‘Ó\T>∑T ø£fi≤ dü$T‹ yÓuŸôd’{Ÿ : ‘Ó\T>∑T ø£fi≤ dü$T‹ yÓuŸôd’{Ÿ Á|ü#·Ts¡D eT]j·TT

ìs¡«Vü≤D ˝À áÁøÏ+~ ìj·Te÷\T bÕ{Ï+#ê*.

● yÓuŸôd’{Ÿ ˝Àì nìï Á|ü#·Ts¡D\≈£î ø±s¡́ es¡Z+ ÄyÓ÷<ä+ ñ+&Ü*.

● yÓuŸôd’{Ÿ̋ À Á|ü#·T]+#̊ yêDÏ»´ Á|üø£≥q\T ‘Ó\T>∑T ø£fi≤ dü$T‹ ÄX̄j·÷\≈£î e´‹πsø£+>±

ñ+&É≈£L&É<äT. á Á|üø£≥q\≈£î ø±s¡́ es¡Z+ ÄyÓ÷<ä+ ñ+&Ü*.

● yÓuŸe÷dü ºs Y (Web Master) ìj·÷eTø±ìøÏ ø±s¡´es¡ Z| ü ⁄ yÓTC≤]{° ÄyÓ÷<ä+

ñ+&Ü*. ìj·T$T‘·T\ …̋’q yÓuŸ e÷düºsY q÷‘·q ø£$T{°̋ À ø√`Ä|tº düuÛÑT´\T>± ñ+{≤s¡T.

● ø±s¡́ es¡Z+˝Àì ˇø£ düuÛÑT´&çøÏ yÓuŸôd’{Ÿ̋ Àì nìï Á|ü#·Ts¡D\ ìs¡«Vü≤D≤ u≤<Ûä́ ‘·\qT

ø±s¡́ es¡Z+ n|üŒ–düTÔ+~.
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BYLAWS CHANGE HISTORY
DATE OF CHANGE

5th June 2003

11th April 2007

10th June 2010

MEETING

Annual General Body Meeting

Annual General Body Meeting

Annual General Body Meeting

ìã+<ÛäHêe[øÏ dües¡D\ #·]Á‘·

dües¡D ‘̊~

pHé 5, 2003

@Á|æ̋ Ÿ 11, 2007

pHé 10, 2010

düe÷y˚X¯eTT

yê]¸ø£ kÕ<Ûës¡D düe÷ẙX̄+

yê]¸ø£ kÕ<Ûës¡D düe÷ẙX̄+

yê]¸ø£ kÕ<Ûës¡D düe÷ẙX̄+




